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THERE IS POWER IN NUMBERS 
There is an African adage that states, “If you want to go fast, 

go alone. If you want to go far, go together.” I believe this 

proverb was bought to life on January 13, 2020 in Tallahas-

see. The sea of red shirts worn by a group that would not be 

silenced crashed upon the steps of the old state capitol proved 

that when we (teachers, parents and various supporters) stand 

collectively as one, we are an effective force. 

I have been a teacher in Collier County for 23 years. I have 

been a member of the union for 23 years. However, marching 

in the  “Take on Tallahassee” rally was my first active support 

role as a member. It was many things: eye-opening, thrilling, 

and humbling.  

As a teacher, I am quick to tell my students to stand-up for 

themselves, to advocate for what is just and right.  Well, 

Monday reminded me that I needed to do the same.  I have sat 

back and depended on others to voice my concerns. I have 

waited in the shadows and expected everything to just work 

out. I am ashamed to say that I have sat on the sidelines think-

ing that just paying my union dues was enough.  I am 

ashamed to admit that in the past when I was asked to stand 

up, I sat down. 

 But, at 3 A.M. on January 13, 2020 a new soul came to light 

and she came to fight. As I sat on the Dolphin bus, I wasn’t 

sure what to expect when I reached Tallahassee. But, what I 

did know is that I wouldn’t be alone.  Teachers, male and 

female, veterans and beginners, friends, family and children 

were armed with determination, knowledge and signs ready to 

let our Governor know that we are here and we are not going 

anywhere until he gives the plight of education the attention 

and respect it deserves. There has been an attack on my pro-

fession for far too long, and it is past time to stand up and be 

heard. And my voice will only be heard when it is joined by 

others speaking the same.  

Givers must draw a line because takers have no boundaries. 
They take our funding for band, art, P.E., and then they take 

our dignity by telling us we are not worthy of a 10% pay raise 
across the board. My grandmother always told me, “You 
teach people how to treat you.” I am proud to say, that thou-

sands of teachers showed up at the capital, and they are de-
manding to be treated better. And I am honored to say that I 

was a part of this movement.  
Jacqueline Williams, Member  

FROM THE PRESIDENT’S DESK 

Our governor has declared 2020 as the “year of the teach-

er.” We shall make it so. How you ask?  January 13, 2020- 

THOUSANDS of teachers, parents, students, and con-

cerned citizens demonstrated their support for public edu-

cation-identifying three priorities-1. Student Success, 2. 

Retain and Recruit, and 3. Investment in Public Schools. 

January 14, 2020 DeSantis shared the following for his 

priorities for K-12 education: “Our approach to K-12 edu-

cation rests on (1) recruiting and retaining great teachers, 

(2) promoting educational choice so parents, particularly 

low-income parents, can place their child in a good school, 

and (3) measuring results through accountability.” 

So we must educate those official elected that govern the 

residents of our state on how to recruit and retain great 

teachers (and we know it is not through bonuses or perfor-

mance pay-studies show neither works).  We must educate 

the public and elected officials about the reality of the con-

sequences of school choice and the funneling of funds to 

schools that are not public or are not held to the same 

standards as public schools. I don’t believe any teacher is 

against accountability- we are against flawed systems that 

do not work and pit teachers against each other rather than 

fostering the collegiality and collaboration that is needed in 

education. 

Your colleagues and students need you to use your voice to 

share your knowledge and experiences.  FEA has rede-

signed their website-feaweb.org. Check out http://bit.ly/

FEA2020Leg -from there you can take action, find your 

legislators, see what bills are working their way through 

committee, and how you can share your voice and exper-

tise.  

Never doubt that a small group of thoughtful, com-

mitted, citizens can change the world. Indeed, it is 

the only thing that ever has.  -Margaret Mead 

Will you join me in being part of that small group that 
changes our world? 
 

In Unity,       

Lisa  

http://bit.ly/FEA2020Leg
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It’s Going to Take ALL OF US! 

Florida governor Ron DeSantis recently proposed to increase 

beginning classroom teacher pay to $47,500. This is a signifi-

cant increase for these particular school employees, but he has 

no plan to increase funding to increase salaries for veteran 

teachers or our Education Staff Professionals (ESPs).  

The average salary for teacher in Florida was $48,168 for the 

2017‒18 school year. The average CCPS teacher salary in 

2017-18 was $54,054. This is the second-highest teacher sala-

ry in the state, but still falls far below the national average of 

$60,477 and the average salary of 21 other states. 

As recently as the 2006-07 school year, Florida’s teachers 

were 28th in the nation in average salary. While being in the 

bottom half of all the states is nothing to be proud of, Florida 

has fallen almost 20 spots since then. 

Redirecting massive amounts of funding toward vouchers and 

charter schools certainly depletes the availability of funds for 

our traditional public schools, but even worse it the $1.36 

billion that has been allocated to the six different bonus 

schemes that have been rolled out by the Florida Legislature 

since 2006: 

• E-Comp (2006) 

• Special Teachers are Rewarded (STAR) (2007) 

• Merit Award Program (2008-12) 

• Best & Brightest Version I (2015-17) 

• Best & Brightest Version II (2017-19) 

• Best & Brightest Version III (2019-???) 

It’s obvious that bonus schemes do not work and clearly neg-

atively impact average teacher salary in Florida. Teachers 

can’t factor in bonuses when applying for a mortgage. Bonus-

es don’t help with monthly bills throughout the year. The 

Florida Retirement System doesn’t acknowledge bonuses. 

This all seems so obvious to us – it should be obvious to leg-

islators as well, right?  

Wrong. SB 1400 was just introduced last week in the Legisla-

ture that introduces yet another bonus program 

(REWARDING GREAT CLASSROOM TEACHERS FOR 

EXTENDING STUDENT SUCCESS PROGRAM) that is 

similar to the various versions of Best & Brightest. This bill 

also adopts the Governor’s minimum base salary requirement 

for teachers to $47,500 (does not address salaries for veteran 

teachers), and expands the Florida Tax Credit voucher eligi-

bility from 185% to 300% of the federal poverty level 

Clearly, something needs to change. With the governor talk-

ing about significantly increasing salaries for some school 

employees, it is the perfect time to demand that he and the 

Legislature expand this conversation to include ALL school 

employees. To that end, FEA is calling for a Decade of Pro-

gress for Florida’s Public Schools.  

“FEA” is not some entity in Tallahassee; FEA is US – ALL 

OF US!  We all need to take part in the action that is required 

to affect significant change in the way public education is 

funded in Florida.  The 2020 Legislative session started on 

January 14th and will last for 60 days.  

Decisions by elected officials WILL be made about funding 

public schools over the next two months. WE ALL need to 

communicate with our elected officials to help them make de-

cisions that are right for our students and for US! 

Over the next two months, CCEA will be sending emails to 

your home addresses with talking points and links to help you 

communicate with the politicians that are supposed to repre-

sent US! They need to hear from US – ALL OF US!  

Jonathan Tuttle, Exec. Director 

Member Benefits / FTEM   
Workshop 

 

February 13 
4:30pm  \ CCEA Office 

 

RSVP to lyle.farmar@floridaea.org by 2/5 

CCEA COMMITTEE UPDATE 

The CCEA Issues Committee met with the District on January 

15th to continue to advocate on behalf of our members’ most 

pressing concerns. 

Planning Time: We are close to agreement on this significant 

issue and will send an update early next month. This issue has 

been at the top of our priority list for years and we are hopeful 

to finally share some good news with our members soon! 

Class Size: This has become an increasingly pressing issue for 

our members this year. As a first step in addressing this issue 

with the district, CCEA gathered data from the DOE. The ar-

chived reports from the DOE no longer exist, so we requested 

new and updated forms from them. In looking at the 2018/19 

student/teacher ratio, it appears that CCPS is lower than the 

state average (15.74:1 vs 16.32:1), and lower than the eight 

Florida districts of similar size (16.13:1). Clearly, we have no 

argument from a district approach. 

This does not minimize our concern that many of our members 

feel this is a pressing problem. Rather, it leads us to approach 

the issue at the school level where class schedules are devel-

oped. The school FAC should request the class size data at 

their schools to see if the problem lies in balancing the classes 

or in specific allocations from the district. Once we have the 

data from the schools, we can approach the issue on more of a 

case by case basis and see if we can help. 

Discipline: The district provided the Issues Committee with 

data that shows that of the 14,705 teacher-generated referrals 

written in the first semester, 8,847 were written by MS teach-

ers. This means a full 60% of all referrals came from just these 

three grade levels! After receipt of this data, CCEA immediate-

ly surveyed all MS teachers to try to help alleviate this situa-

tion. The CCEA Discipline subcommittee will meet next week 

to draft some solutions in advance of our meeting with the dis-

trict on February 6. 

Jonathan Tuttle, Exec. Director 
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TITLE 

As of Friday, January 24, there were nine bills in the Florida 

Legislature that would impact our CCEA members signifi-

cantly enough for us to summarize them below. We ALL 

need to communicate with our Legislators about these bills. 

Please understand: of the 40 Senators and 120 Representa-

tives, VERY few of them are now or ever have been teach-

ers! These lawyers, bankers, realtors, businesspeople, farm-

ers, etc. need to hear from YOU before they make decision 

about OUR profession and OUR students! 

Visit our website at www.ccea-ocap.com, click the 

“Legislative Session Info” tab in the left-hand column, and 

find all the talking points you need for any of the bills below 

along with a streamlined method of contacting your legisla-

tors. Do it TODAY! 

Bills We Support  

HB 643  

Creates a remedy to ensure inclusion of prekinder-

garten teachers in the definition of Instructional Per-

sonnel 

SJR 1364 

Proposing an amendment to the State Constitution, 

limits DOE’s ability to interfere in collective bar-

gaining between the local union and school boards to 

set wages, hours, and terms & conditions for school 

employees 

SB 486 

Repeals the Best & Brightest bonuses for both teach-

ers and principals 

HB 929  

Requires parents to provide written consent for stu-

dents to participate in district-required local assess-

ments and statewide assessments such as the FSA 

HB 1359  

Provides the opportunity for annual contract teachers 

to receive a multi-year contract 

Bills We Oppose 

HB 1/SB 804 

Requires union members to rejoin their union every 

year 

HJR 157/ SJR 1216 

Proposing an amendment to the State Constitution to 

provide school board term limits 

SB 360 

Limits local decision making in regard to spending 

SB 1400  

Adopts the Governor’s minimum base salary require-

ment for teachers to $47,500, introduces yet another 

bonus scheme based on Best & Brightest named 

“Rewarding Great Classroom Teachers for Extending 

Student Success Program.”, and expands the Florida 

Tax Credit voucher eligibility from 185% to 300% of 

the federal poverty level 

RETRO FRIDAY SOCIAL 
Friday, February 21 

2:45pm – 5:30pm 

HAPPY SALARY INCREASE! 

Please join us at one of the following locations 

 to celebrate with CCEA  

Foxboro Sports Tavern 

       4420 Thomasson Dr, Naples, 34112 
 

Pelican Larry’s  

8855 Immokalee Rd (Immok. & Collier) 

Members will get a free drink ticket 

PRINCIPAL ASSESSMENT SURVEY 

It’s that time of year again. The Principal Assessment Survey 

(PAS) will be given out at the January Rep Council. It is ex-

tremely important that we get everyone (members and non-

members) to complete this survey. 

There are some important changes this year.  Every year, the 

CCEA provides a method for all teachers to evaluate their 

principals. This Principal Assessment Survey is the only such 

instrument in the county that allows teachers to grade their 

principals professionally and without fear of reprisal. It is our 

hope that CCPS principals will view the results of this survey 

in the constructive way it was created. Please make sure that 

if you provide comments, they are professional and construc-

tive! Space on comments will be limited this year. 

The results and comments are shared with principals and se-

lect personnel at the Martin Luther King Center and will be 

available at the CCEA office for any member to come and 

review. Please bring your identification with you to the office 

so we may verify membership. No copies will be permitted. 

Our goal is to have the survey results available for viewing 

while the Transfer Fair window is still open. This year the 

Transfer Fair is March 4th. In order to facilitate this, we need a 

quick turnaround. Hopefully each school will come up with a 

plan to get these completed and delivered back to CCEA by 

2/07/20. CCEA staff can assist if absolutely necessary, but 

with 50 schools and only 2 staff members available to travel, 

we hope each school can find a way to deliver them to us. 

Thank you in advance for your assistance with this important 

project. 

http://www.ccea-ocap.com
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  __________________________________________________________________  
 Last Name First Name Middle Initial 

 

  __________________________________________________________________  
 Mailing Address City State Zip Code 
 
 
  __________________________________________________________________  
 Phone Original Hire Date 
 
 
 Home E-Mail Address:   ______________________________________________  

I hereby authorize the District School Board of Collier County, according to arrangements agreed upon with the CCEA, to deduct from my 

salary and transmit to said Association such dues as annually certified by said Association. I hereby waive all rights and claims to said monies 

so deducted, except as noted below, in accordance with this authorization and relieve the School Board and all its officers from any liability 

therefor.  This authorization shall remain in full force and effect for all purposes while I am employed by this school district or until revoked 

by me upon thirty (30) days advance written notice to the School Board's Business Office and said Association.  The annual dues payments 

earmarked for the Collier County Education Association may be deductible as a miscellaneous deduction for federal income tax purposes.   

Collier County Education Association, Inc. (CCEA) 

MEMBERSHIP ENROLLMENT FORM 
Employee ID:  _____________  

School Worksite:  _____________  

Payment Plan: 

  ____  Cash   [Check #   ______  ]  

  ____  Payroll Deduction 

Employee Signature  _________________________________________________  Date  ________________________  

Recruiter’s Name  _________________________________________________  Date  ________________________  

FOR OFFICE USE ONLY 

 DB:  ____________________  

 CCPS:  ____________________  

 RB:  ____________________  

 

CALENDAR OF EVENTS 
 

 2/4  CCEA EXEC BOARD MEETING  
  4:30PM \ CCEA Office 

 2/13 Member Benefits/FTEM Workshop 
  4:30pm \ CCEA Office 

 2/17 SCHOOLS/OFFICE CLOSED 

 2/20  TIGER ROUNDTABLE  
  4:30PM \ CCEA Office 

 2/25  CCEA REP COUNCIL  
  4:30PM \ CCEA Office 

The Pelican Post is the official publication of the Collier County 
Education Association at  6710 Lone Oak Blvd., Naples, FL, 
34109 
Hours:   8:30am - 4:30pm       Monday - Friday 

Phone:    (239) 592-7773        E-mail:  collier@floridaea.org 

Fax:        (239) 592-6484        Website: www.ccea-ocap.com 

Facebook: https://www.facebook.com/CCEAOCAP/ 

Lisa Hicks, President                     Lisa.Hicks@floridaea.org 

Annette Hall, 1st VP / Editor        Annette.Hall@floridaea.org 

Jonathan Tuttle, Executive Director/Assistant Editor                 
Jonathan.Tuttle@floridaea.org 

Lyle Farmar, Member Rights Advocate    
Lyle.Farmar@floridaea.org 

Rhonda Shimel, Office Manager                                                           
Rhonda.Shimel@floridaea.org 

EARN A $50 BONUS FOR EACH  
NEW* MEMBER YOU RECRUIT  

 

*EXCLUDES ANYONE  PREVIOUSLY ENROLLED IN CCEA  

FOR MEMBERS ONLY 
 

DISCOUNT MOVIE TICKETS 

$9.00/ea 
 

Purchase tickets at the Association Office 

6710 Lone Oak Blvd, Naples, 34109 

Mon  -  Fri  /  8:30am  -  4:30pm 

www.ccea-ocap.com 

Scroll down the Links menu on the left side of the homepage.    

Under FEA LINKS choose Legislative Session Info. 

2020 LEGISLATIVE SESSION INFO     TIGER Roundtable 
With Guest   

ROY TERRY 
Thursday, February 20 

CCEA Office  \  4:30pm 


