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FROM THE PRESIDENT’S DESK 

On Monday, January 13, 2020 – the day before the 

2020 legislative session – educators and parents are de-

scending upon the State Capitol to rally for Florida’s 

students. CCEA is going to be there and we want you to 

come with us. 

Everyone is talking about the Florida teacher shortage.  But 

actions speak louder than words. Help us show our legisla-

tors that it is time for them to give our students the world-

class education they all deserve - from PreK through grad-

uate school. 

Join us in Tallahassee on January 13 (link provided in 

all member email and on our website). 

This year FEA estimated at least 300,000 students were in 

classrooms without a full-time qualified teacher at the be-

ginning of the school year.  School districts have told the 

legislature that the number of teacher vacancies has only 

grown since then.   Across our state the growing teacher 

and education staff professional shortage is hurting Flori-

da’s students. But the teacher shortage is just part of the 

problem our students face each day: 

• Florida’s class sizes are growing, 

• Students are spending too much time taking high-

stakes tests, 

• And parents are worried about their children’s safety. 

 Our students and families deserve better.   

It’s time politicians started listening to the people.  It’s 

time for us to make our voices heard. Let’s take on the 

Tallahassee politicians on January 13. Sign up today to join 

us in Tallahassee and be part of the public education move-

ment. Together we can build a better future for Florida’s 

children.   

In Unity,       

Lisa  

GRATITUDE 
As the Thanksgiving holiday approaches, many of us pause to 

give to others and inventory what we are thankful for in our 

own lives. 

CCEA is pausing here to give thanks to our members. As we 

inventory the many things we are grateful for, we want to ex-

press our thanks for our members who faithfully pay their dues 

despite the economic challenges they face. We are thankful for 

our members who step up to be their school’s Representative. 

We are thankful for our members who volunteer to serve on 

our various committees. We are thankful for our members who 

get involved by holding signs on street corners to advocate for 

public education. We are thankful for our members who vote. 

All in all, CCEA is thankful for all the things seen and unseen 

you do to support and strengthen this organization and public 

education; we couldn’t be who we are without each one of 

your contributions. We hope you have a wonderful week-long 

Thanksgiving Break. 

With gratitude, 

CCEA Executive Board and Staff 

CCEA NOTICE OF  
RATIFICATION VOTE 

The CCEA and CCPS Bargaining Teams concluded negotia-

tions on November 6th. CCEA presented all Bargaining Unit 

Members the complete Tentative Agreements (TAs) and Mem-

orandums Of Agreement (MOAs) on November 9th via district 

email. Ratification ballots were available for pick up at the 

CCEA Office on November 11th. All CCEA instructional em-

ployees (CCEA members and non-members) have the right to 

vote on the TAs and the MOAs. Completed ballots are due back 

in the CCEA office by 4:00pm on December 2nd. The CCPS 

School Board will vote on our ratified agreement on December 

9th. After both parties approve, retroactive pay and adjusted 

checks will appear on the February 21st pay date.  

The CCEA Bargaining Team has received hundreds of notes of 

appreciation from our members for their hard work. We hope 

non-members appreciate their efforts as well. As a 30+ year 

veteran on CCEA Bargaining Teams, Cal Boggess reminds us: 

“In my 35 years with the CCEA, we never once settled for 

the District’s first bargaining proposal. Never. Remember 

– if the CCEA didn’t exist you would always get what the 

District wished to give.” 

Jonathan Tuttle, Executive Director 

 

 

HAPPY THANKSGIVING 

& Enjoy Your Fall Break 
 

CCEA Office Hours   (11/25 - 29) 

Monday - Wednesday:     8:30am - 4:30pm 

  Thursday - Friday:           CLOSED 

https://linkprotect.cudasvc.com/url?a=http%3a%2f%2furl1959.floridaea.org%2fwf%2fclick%3fupn%3d2VK9R-2BS64XAvYWnz6vqDhP2aPffRsJFZJPYd3Q647UekVFC2-2B59IIpbu4kYQVTqLiZcv7-2FH6U-2FLj7u3MusMqmw-3D-3D_qGyz5L6tqhC4R-2FQurRd2qj2LHntFexEjgPf4Q6kBU0gDS9qsiKnthg9diCbyCE
https://linkprotect.cudasvc.com/url?a=http%3a%2f%2furl1959.floridaea.org%2fwf%2fclick%3fupn%3d2VK9R-2BS64XAvYWnz6vqDhP2aPffRsJFZJPYd3Q647UekVFC2-2B59IIpbu4kYQVTqLiZcv7-2FH6U-2FLj7u3MusMqmw-3D-3D_qGyz5L6tqhC4R-2FQurRd2qj2LHntFexEjgPf4Q6kBU0gDS9qsiKnthg9diCbyCE
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BEST & BRIGHTEST 
Now that we reached a salary agreement with the district and it 

won’t be long before it’s approved, a lot of members are asking 

about the Best & Brightest Program and whether or not there 

will be any bonus money this year. Before we go any further, 

please know that this is a STATE program that we DEPLORE! 

The $5 million allocated to Collier for the new misguided B&B 

program should have be provided in flexible funding where we 

could negotiate that money into recurring salary dollars. 

That being said, you can forget everything you knew about the 

old horrible program because this new horrible program is com-

pletely different and is composed of 3 different components:  

1. Recruitment: This will be a one-time bonus of up to 

$4,000. Award is for newly hired K-12 classroom teacher 

who is a “content expert” in mathematics, science, comput-

er science, reading or civics. “Newly hired” isn’t defined 

(but we assume it’s new to CCPS0, but “content expert” has 

been defined since we ran this article in August as a new 

teacher with a masters degree or a teacher with at least 5 

years’ experience. 

2. Retention:  K-12 classroom instructors who meet the 

following criteria are eligible: 

• Rated Highly Effective ($2,500 bonus) or Effective 

($1,000 bonus) 

• Taught in the same school for two consecutive years 

(including the year the award is made) 

• Taught in a school that “improved an average of three 

percentage points or more in the percentage of total 

possible points achieved for determining school grades 

over the prior three years.” 

3. Recognition:  The Recognition bonus is to be paid out 

with whatever funds are remaining after the recruitment and 

retention bonuses have been allocated. All K-12 

“Instructional Personnel”; effective and highly effective, 

“selected by principal…. based on performance criteria and 

policies adopted by the district school board….” are eligi-

ble. 

Since this law went into effect in July and the DOE clarified 

terminology in August, Governor DeSantis made it clear that this 

program would not be renewed after this year. This means that 

CCPS is not going to approve policy for this single year. Instead, 

we will negotiate the “Recognition” portion of the law. We have 

not begun negotiations yet, but CCEA has made our position 

clear: any bargaining unit member who does not receive a bonus 

under Recruitment or Retention should receive a bonus under 

Recognition. 

We hope to come to agreement in January, but we don’t know 

when and we don’t know how much these bonuses will be. It 

will be difficult to get something for everybody as the law is 

clearly exclusionary (i.e. Pre-K & Adult Ed for starters), but I’m 

sure after spending almost a year with the district hammering out 

our last agreement, both sides will work hard to do the right 

thing by our teachers. 

Jonathan Tuttle, Executive Director 

EDUCATION SUMMIT INSPIRES 
PUBLIC SCHOOL ADVOCATES 

More than 120 people gathered to participate in “Bringing 

Voices Together: An Education Summit for Florida’s Public 

Schools” held at Lorenzo Walker Technical College 

(LWTC) on Monday evening, November 4. This enthusias-

tic group of public education advocates was treated to deli-

cious food prepared by the LWTC culinary students and a 

program that included excellent speakers and three rounds 

of table discussions about important challenges facing pub-

lic schools. Parents, students, educators, and community 

members from both Collier and Lee Counties were invited 

to this regional event, which was hosted by the Coalition for 

Quality Public Education (C4QPE) and modeled after a 

statewide event held in May.  

Keynote speaker Keron Blair, Executive Director of the 

Alliance to Reclaim Our Schools, emphasized the urgency 

of saving our schools. His words effectively launched the 

table discussions that followed.  Participants came together 

in mixed groups to discuss three particular issues: invest-

ment in public education, recruiting and retaining high qual-

ity educators, and the value of high quality early learning. 

They received a fact sheet about each issue and then re-

sponded to related open-ended questions focused on gener-

ating solutions. Responses were recorded and collected, and 

every person was given an oversized bookmark on which 

they were asked to make a written commitment to take spe-

cific action(s) in support of public schools. FEA President 

Fedrick Ingram gave a rousing closing speech, with infor-

mation about the Fund Our Future Campaign and an invita-

tion to all to join in the January 13, 2020 event to “Save Our 

Public Schools—Take on Tallahassee.”  

Participants were also invited to attend the C4QPE Legisla-

tive Advocacy Training and Annual Meeting to be held on 

Tuesday, December 3, from 5-6:30 p.m. The focus will be 

how to become more effective public education advocates, 

including how to communicate with state legislators (in 

writing and in person) and how to write letters to the editor. 

The meeting will be held at the Jewish Federation of Greater 

Naples, 2500 Vanderbilt Beach Road, Suite 2201 (Naples 

Walk Shopping Center, take elevator behind the fountain to 

the second floor).  

The Coalition for Quality Public Education (C4QPE) 

acknowledged with gratitude its co-sponsors: the League of 

Women Voters of Collier County, League of Women Voters 

of Lee County, Collier County National Association for the 

Advancement of Colored People, and Greater Naples 

Branch of the American Association of University Women; 

and its educational supporters: the Collier County Education 

Association, Collier County Association of Educational 

Office and Classroom Assistant Personnel, Teachers Associ-

ation of Lee County, Support Personnel Association of Lee 

County, and Florida Education Association. 

Sharon Harris-Ewing, Vice President 
Coalition for Quality Public Education 
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  __________________________________________________________________  
 Last Name First Name Middle Initial 

 

  __________________________________________________________________  
 Mailing Address City State Zip Code 
 
 
  __________________________________________________________________  
 Phone Original Hire Date 
 
 
 Home E-Mail Address:   ______________________________________________  

I hereby authorize the District School Board of Collier County, according to arrangements agreed upon with the CCEA, to deduct from my 

salary and transmit to said Association such dues as annually certified by said Association. I hereby waive all rights and claims to said monies 

so deducted, except as noted below, in accordance with this authorization and relieve the School Board and all its officers from any liability 

therefor.  This authorization shall remain in full force and effect for all purposes while I am employed by this school district or until revoked 

by me upon thirty (30) days advance written notice to the School Board's Business Office and said Association.  The annual dues payments 

earmarked for the Collier County Education Association may be deductible as a miscellaneous deduction for federal income tax purposes.   

Collier County Education Association, Inc. (CCEA) 

MEMBERSHIP ENROLLMENT FORM 
Employee ID:  _____________  

School Worksite:  _____________  

Payment Plan: 

  ____  Cash   [Check #   ______  ]  

  ____  Payroll Deduction 

Employee Signature  _________________________________________________  Date  ________________________  

Recruiter’s Name  _________________________________________________  Date  ________________________  

FOR OFFICE USE ONLY 

 DB:  ____________________  

 CCPS:  ____________________  

 RB:  ____________________  

 

CALENDAR OF EVENTS 
 

 11/21  TIGER ROUNDTABLE  -  Erick Carter  
  4:30pm \ CCEA Office 

 11/25 - 29 FALL BREAK - Schools Closed 

 11/28 - 29 OFFICE CLOSED 

 12/2 RATIFICATION BALLOT COUNT  
  4:30PM \ CCEA Office  

 12/9 SCHOOL BOARD MEETING  
  4:30PM \ MLK 

 12/23 - 1/3  WINTER BREAK -  Schools Closed  

 1/6  TEACHER PLAN DAY 

 1/7  CCEA EXEC BOARD MEETING  
  4:30PM \ CCEA Office 

 1/16  TIGER ROUNDTABLE  
  4:30PM \ CCEA Office 

 1/28  CCEA REP COUNCIL  
  4:30PM \ CCEA Office 

The Pelican Post is the official publication of the Collier County 
Education Association at  6710 Lone Oak Blvd., Naples, FL, 
34109 
Hours:   8:30am - 4:30pm       Monday - Friday 

Phone:    (239) 592-7773        E-mail:  collier@floridaea.org 

Fax:        (239) 592-6484        Website: www.ccea-ocap.com 

Facebook: https://www.facebook.com/CCEAOCAP/ 

Lisa Hicks, President                     Lisa.Hicks@floridaea.org 

Annette Hall, 1st VP / Editor        Annette.Hall@floridaea.org 

Jonathan Tuttle, Executive Director/Assistant Editor                 
Jonathan.Tuttle@floridaea.org 

Lyle Farmar, Member Rights Advocate    
Lyle.Farmar@floridaea.org 

Rhonda Shimel, Office Manager                                                           
Rhonda.Shimel@floridaea.org 

 

NEED SOME EXTRA HOLIDAY CASH ? 
 

EARN A $50 BONUS FOR EACH  
NEW* MEMBER YOU RECRUIT  

 

INCLUDES SELF RECRUITMENT  
 

*EXCLUDES ANYONE  PREVIOUSLY ENROLLED IN CCEA  

FOR MEMBERS ONLY 
 

DISCOUNT MOVIE TICKETS 

$9.00/ea 

Purchase tickets at the Association Office 

6710 Lone Oak Blvd, Naples, 34109 

Mon  -  Fri  /  8:30am  -  4:30pm 

Great for  
Gift Giving! 


