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FROM THE PRESIDENT’S DESK 

It is u and i that make our union strong and we must remem-
ber that. On that note, I thank you for wearing red on 
Wednesdays (if you haven’t, you can start next Wednesday). 
Fund Our Future focuses on the following three priori-
ties:  Student Success, Retain and Recruit, and Investment in 
Public Schools. I hope by now you have signed the petition to 
tell Tallahassee they must increase state funding for our pub-
lic schools by $743 per student. As part of the campaign, 
Wednesdays are a day of action and this past Wednesday, the 
17th, a statewide walk-in was held (see article on Page 
2).  Our next action is a CCEA-sponsored Fund Our Future 
Town Hall April 24th at 5:30pm with an impressive panel 
lined up.  

In addition to our efforts to support the statewide campaign, 
we are in the process of bargaining our entire contract, as 
well as bringing teachers’ concerns to the Issues Committee 
for resolution.  Additionally, our TIGER roundtables have led 
to some great conversations with school board members. 

At a recent statewide union event, a guest speaker said, “We 
will either be the greatest generation of union activists or the 
last generation.”  It is my hope that we will be the greatest, 
and the first step is to get public education funded appropri-
ately. We do that by exercising our voices as teachers. The 
public appreciates and values what we do; however, many of 
us are busy working two and three jobs in order to live on our 
teacher salary, and we don’t have the time to advocate for our 
profession.  We must make the time and encourage others to 
do so as well. We all have a circle of influence and we must 
begin to inform that circle of the realities of public-school 
funding, the teacher shortage, and the over-testing of our stu-
dents. I leave you with words from Lao Tzu: “A journey of a 
thousand miles begins with a single step.” Take that first step 
for public education. 

In Unity, 

Lisa 
SB 7070:  

THIS EDUCATION TRAIN BILL 
For those who aren’t familiar with the terminology, a train bill 
is a bill that combines multiple, unrelated ideas and combines 
them into one bill, so legislators have to vote the entire bill up 
or down instead having the ability to judge each component 
and its merit with an up or down vote.  

This bill contains some ideas FEA has long fought for, includ-
ing expansion of community schools. But it also contains a 
new voucher program that would further erode funding for 
public schools; furthermore, the bill does nothing to solve the 
teacher shortage crisis.   

One of the main components of SB 7070 is a retooling of the   
Best and Brightest program. While the bill does eliminate 
SAT and ACT scores from consideration to earn the bonus, 
the program is still discriminatory and does nothing to help 
raise base pay or solve the teacher shortage. 

The other hotly contested portion of the bill deals with the 
“Family Empowerment” Voucher, which if approved, would 
become Florida’s seventh voucher program. Florida already 
spends a higher percentage of its combined K-12 expenditures 
on private school vouchers than any other state. This new 
voucher would exacerbate the problem. 

SB 7070 has already passed three committees and is headed to 
the floor for a vote. Tell the members of the Senate to oppose 
SB 7070 and the funding of more voucher and bonus schemes. 

•     Florida’s public schools consistently rank in the bottom 
ten in the nation for per-pupil funding. The lack of basic fund-
ing deprives our students of the resources they need and keeps 
teacher and education staff professional salaries in the bottom 
five in the nation. 

•    Florida currently has a teacher shortage crisis, and our 
students are feeling the repercussions. We can’t adequately 
recruit and retain high quality teachers when the Legislature 
won’t invest in our educators. 

•     SB 7070 fails to adequately address the growing teacher 
crisis in Florida. The bill switches one failed bonus scheme 
for another by amending the Best and Brightest program with 
more hard-to-obtain bonuses. If the Legislature wanted to 
adequately address the teacher shortage in Florida, this bill 
would replace bonuses with much needed and long overdue 
salary increases for Florida’s educators. 

•     Teachers need salary increases they can count on, not 
bonuses. Teachers can’t count on a bonus when applying for a 
home loan or qualifying for low-interest rates on a car loan. 
They can’t budget their families’ finances on whether or not 
the Legislature will give them a bonus one year and not the 
next. And bonuses do not count towards teacher retirement. 

•     The Florida Department of Education states that more 
than 10,000 teacher vacancies will need to be filled by the 
start of the next school year. Each year the number of teacher 
vacancies grows, rather than decreases. 

• We began the school year with more than 4,000 teacher 
vacancies. Halfway through the school year we still had more  

than 2,200 open teacher positions advertised  -  700 more than 
last year. More than 200,000 students began their second se-
mester without a teacher. Double the number of students did 
not have a certified teacher to teach the course they were re-
sponsible for instructing.   

(Cont. on Pag 2) 
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(SB 7070, Cont. from Pg. 1)      

•     Unlike the current vouchers, which use “tax credit”  
schemes as a way to divert public money into unaccountable 
private schools, the new vouchers would be funded directly 
from general revenue.   

The Florida Supreme Court has already ruled on this issue. In 
its 2006 ruling in the case of Bush v. Holmes, the Court de-
clared: 

“The diversion of money not only reduces public funds 
for public education but also uses public funds to pro-
vide for an alternative education in private schools 
that are not subject to the ‘uniformity’ requirements 
for public schools.” 

• Supporters of the voucher refer to it as a way to help “low
-income students,” but a family of four with an income of 
$77,250 would be eligible for the voucher in the 2019-20 
school year. By 2022-23, the income threshold is raised to 
$96,572  -  more 1.5 times the median family income in Flori-
da. 

• Our legislators must address the over 10,000 teacher va-
cancies projected next school year. This means increasing the 
base student allocation so teachers and staff can get the raises 
they deserve. 

• While the current accountability system is flawed, we 
strongly believe in accountability. All schools that receive 
taxpayer dollars should be held to the same meaningful ac-
countability standards. To do otherwise is a disservice not only 
to the students who attend the unaccountable schools but to the 
taxpayers who fund them. 

Jonathan Tuttle, Exec. Director 

TESTING SEASON IS OPEN! 

Another spring is upon us, which means another testing sea-

son for all of Collier Public School students and teachers. 

Some advice for  teachers: don’t let it stress you more than 

you already are. Here are some of the things our FEA attor-

neys  DON’T want you to do during testing time: 

 DO NOT sign any type of security agreement that says 
you acknowledge training unless you actually received 
the training!  

 Never back date any such agreement. If a testing coor-
dinator tells you to, notify CCEA at once. 

 DON’T assume you know what is in the testing manu-
als or know the rules. Things can change each year. 
You are responsible to know the changes if you sign 
the document. 

 DO NOT say anything during the test other than read-
ing the script provided. 

 DO NOT make gestures or even cough, it can be con-
strued as hinting. 

 DO NOT allow students to move around the testing 
room, even if they finish. Be cautious. 

 DO NOT allow students to jump ahead or take tests 
out of the prescribed order. 

 DO NOT pick the tests up early. Avoid any possibility 
of being alone and with access to the testing material. 

 DO NOT create practice tests consisting of old test 
questions. 

 DO NOT leave testing material without having the 
testing coordinator or designee verify that all materials 
have been returned. 

STUDENT DISCIPLINE 
In last month’s Pelican Post, CCEA suggested that the PBIS 
approach to discipline might not be having the desired effect 
on discipline in the classroom and that CCPS might want to re
-examine this approach. While the narratives from classroom 
teachers suggest that enforcement is lacking and students do 
not fear consequences, the number of Office Referrals this 
year is actually higher than it has been since 2015-16: 

Contrary to our concerns brought forth in last month’s article, 
the number of referrals may have increased this year, but if 
teachers do not feel supported from their administration, what 
is the value of these numbers? In most cases, better two-way 
communication might be the first step to improving the situa-
tion at the school level.    
 

Every  school should have a PBIS Committee and a Faculty  

Year 
Number of Office Disci-
pline Referrals per Year 

Average Number 
of Referrals per 

Day 

2015-16 30,079 167.11 

2016-17 27,211 151.17 

2017-18 26,616 147.87 

2018-19 21,485 (as of 4/1/19) 154.57 

2018-19 27,668 (projected) 154.57 

Advisory Council in place. Additionally, every teacher is cov-
ered by the CCEA Collective Bargaining Agreement that con-
tains a student discipline provision: 

3.15 Student Discipline: Pursuant to F.S. 1003.32, 
when the gravity of the offense, the persistence of the 
misbehavior, or the disruptive effect of the behavior 
makes the continued presence of the student in the 
classroom unacceptable, an EMPLOYEE may exclude 
a student from his class until the student has been seen 
by the appropriate administrator and corrective action, 
if warranted by the administrator, has been taken and 
communicated to the teacher through email, face-to-
face communication, or a copy of the discipline refer-
ral. The referring teacher must communicate the nature 
of the offense to the appropriate administrator/designee 
at the earliest practicable moment and provide a writ-
ten referral by the end of the day. It is understood that 
without timely communication, the administrator may 
be unaware of the gravity of the offense and return the 
student to class.  

Use the systems in place at your school and in our Agreement 
with the Board to try to improve the situation at your school. 
If you don’t see improvement, or if you encounter any push-
back, stay in touch with the CCEA office and we will carry 
your concerns forward! 

Jonathan Tuttle, Exec. Director 

https://www.orlandosentinel.com/features/education/os-schools-without-rules-story-gallery-storygallery.html
https://www.orlandosentinel.com/features/education/os-schools-without-rules-story-gallery-storygallery.html
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WHY WEAR RED? 
Wearing red to unite for a common cause has been a union 
tradition dating back nearly a century in our nation’s history. 
The first organized movement that utilized the color red actu-
ally led to the term “redneck.” This excerpt from The Guardi-
an provides a little more detail: 

“To call someone a “redneck” now divides us, when the term 
was created to unite us. And this distortion only benefits red-
necks’ original enemies – corrupt politicians and big compa-
nies who don’t care about a multiracial alliance of hardwork-
ing Americans. 

“In West Virginia, the term “redneck” dates back to the early 
1900s, a time when mineworkers faced the constant threat of 
death – from explosions, cave-ins and poor working condi-
tions. A West Virginian enlisted in the armed forces during 
the first world war was less likely to die than one working in a 
coalmine. 

“In 1921, black, white and immigrant mineworkers took up 
arms to battle the coal companies that controlled and exploited 
every aspect of their lives. United, they wore red bandannas to 
identify each other in battle. They called themselves 
the “Redneck Army”.” 

SEEING RED 
Thank you to all who participated in CCEA’s Walk-In on 
Wednesday, April 17th! We don’t have the statewide numbers 
yet and are still waiting for reports from a handful of our own 
schools, but the numbers we do have indicate great participa-
tion from our teachers and support staff! The average turnout 
for the 43 schools from whom we received reports shows that 
a full third of all teachers chose to come to work early so they 
could walk in together in a show of solidarity and support for 
adequate funding of our public schools! Additionally, 370 non
-instructional employees, administrators, and community 
members/students joined the teachers in this effort!   

2019/20 TIGER ELECTIONS:  Tiger Chair Candidate Bios 

QUINETTA RYAL 

Quinetta D. Ryal is currently a Middle School Science teacher 
at East Naples Middle School.  Previously, she worked at Man-
atee, Golden Gate, Pine Ridge, and Immokalee Middle schools 
as a 6th/7th grade Science teacher.  She also spent years teach-
ing in Georgia, Ohio, and, Tennessee.  She earned a B.S. de-
gree in Biology from Tennessee State University in Nashville, 
Tennessee.  In addition, she earned a Masters of Education in 
Teaching English to Speakers of Other Languages (TESOL) at 
Grand Canyon University.   

During her years as an educator, she has been given the tasks 
of being a New Teacher Mentor, Science Department Head, 
Team Leader, Union member, and Union Building Rep..  
While performing these tasks, she continues to strive for im-
proving learning, providing engagement, and total support for 
students at all levels of development. 

Having served as a Union member and building rep., she has 
worked to increase member involvement in CCEA.  Being 
elected into this position allows her to focus on member in-
volvement while interacting with state officials who vote on 
the decisions that affect this profession.  She understands the 
importance and urgency of notifying and educating members 
on pertinent political and educational issues as highlighted by 
the TIGER by-laws.  As a life long learner, who constantly 
reads editorials pertaining to the educational and political chal-
lenges facing this profession, she is eager to take on a leader-
ship position that challenges members to take a proactive role 
in decisions that affect students, teachers, and families. 

ROSANNE MELLO 

I, Rosanne Mello, am running for the position of Tiger Chair. 
Currently, I am an active member  of the Tiger  Board,  the 
Vice President District at Large on the Executive Board of the 
CCEA, and the CCEA representative for Alternative Schools. 
I have been a teacher for over fourteen years and have been a 
union member the entire time. I strongly support public edu-
cation and am troubled by what I see as attacks against public 
education at the state and federal  levels. I am also very trou-
bled by the undermining of  the teaching  profession that is 
evident in erroneous educational policies and is largely to 
blame  for the alarming  teacher  shortage in Florida. I pay 
very close attention to our local issues by attending school 
board meetings, reading education-related articles and editori-
als in the local newspaper, and networking with public educa-
tion support groups in the community such as C4QPE. My 
involvement at the state level includes meeting with state rep-
resentatives to share my viewpoints on education- related 
legislation, attending FEA Leadership conferences, and being 
a CCEA    appointed member to the Government Relations/ 
Legislative Committee of the FEA. I  am  running for the po-
sition of Tiger  Chair because I am deeply  devoted  to its  
primary mission- to promote  political  candidates who are 
supporters of public  education, to  share information, and 
increase teacher  involvement in the political process.  My 
vision for Tiger is to “awaken the Tiger” by  being  sure  that 
teachers’ voices  are heard loud and clear, locally and in Tal-
lahassee.  

School 
Teachers  
Attended   
Walk In 

ESP       
Attended 
Walk In 

Community 
Attended  
Walk In 

% Teachers 
Attended 

HLE 45 7 3 79% 

PES 30 10 5 77% 

PCR 46 0 1 77% 

NPE 30 7 10 71% 

SLE 30 15 50 71% 

CCEA received media coverage from every local television 
station and the Napes Daily News as well. Let’s keep this mo-
mentum going and communicate frequently with our legisla-
tors as this Legislative Session comes to a close on May 3rd. 

National Teacher Day 
Tuesday, May 7th 

CCEA salutes you for the hard  work  you  
do each day to make public schools great  

for every child! 

http://appalachianmagazine.com/2016/05/23/west-virginia-coalfield-battle-origin-of-the-term-redneck/
http://appalachianmagazine.com/2016/05/23/west-virginia-coalfield-battle-origin-of-the-term-redneck/
http://appalachianmagazine.com/2016/05/23/west-virginia-coalfield-battle-origin-of-the-term-redneck/
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  __________________________________________________________________  
 Last Name First Name Middle Initial 

 

  __________________________________________________________________  
 Mailing Address City State Zip Code 
 
 
  __________________________________________________________________  
 Phone Original Hire Date 
 
 
 Home E-Mail Address:   ______________________________________________  

I hereby authorize the District School Board of Collier County, according to arrangements agreed upon with the CCEA, to deduct from my 

salary and transmit to said Association such dues as annually certified by said Association. I hereby waive all rights and claims to said monies 

so deducted, except as noted below, in accordance with this authorization and relieve the School Board and all its officers from any liability 

therefor.  This authorization shall remain in full force and effect for all purposes while I am employed by this school district or until revoked 

by me upon thirty (30) days advance written notice to the School Board's Business Office and said Association.  The annual dues payments 

earmarked for the Collier County Education Association may be deductible as a miscellaneous deduction for federal income tax purposes.   

Collier County Education Association, Inc. (CCEA) 

MEMBERSHIP ENROLLMENT FORM 
Employee ID:  _____________  

School Worksite:  _____________  

Payment Plan: 

  ____  Cash   [Check #   ______  ]  

  ____  Payroll Deduction 

Employee Signature  _________________________________________________  Date  ________________________  

Recruiter’s Name  _________________________________________________  Date  ________________________  

FOR OFFICE USE ONLY 

 DB:  ____________________  

 CCPS:  ____________________  

 RB:  ____________________  

 

CALENDAR OF EVENTS 

 5/7 School Board Meeting    4:30pm  /  MLK 

5/14 Exec Board Meeting       4:30pm / CCEA Office 

5/16 TIGER Exec Board 4:30pm  / CCEA Office 

5/27 SCHOOLS CLOSED  -  MEMORIAL DAY 

5/28 Rep Council 4:30pm / CCEA Office 

The Pelican Post is the official publication of the  Collier County Education 

Association located at  6710 Lone Oak Boulevard, Naples, FL 34109. 

Hours:   8:30am - 4:30pm     Monday - Friday 

Phone:    (239) 592-7773        E-mail:  collier@floridaea.org 

Fax:        (239) 592-6484        Website: ccea-ocap.com 

Facebook: https://www.facebook.com/CCEAOCAP/  

Lisa Hicks President                                  Lisa.Hicks@floridaea.org 
Annette Hall 1st VP / Editor Annette.Hall@floridaea.org 
Jonathan Tuttle Exec. Dir./Asst. Editor      Jonathan.Tuttle@floridaea.org 
Lyle Farmar Member Rights Advocate       Lyle.Farmar@floridaea.org 
Rhonda Shimel Office Manager             Rhonda.Shimel@floridaea.org 

CCEA MEMBERS... 
EARN A $50 BONUS FOR EACH NEW* MEMBER YOU RECRUIT 

 

*  EXCLUDES ANYONE  PREVIOUSLY ENROLLED IN CCEA * 

CCEA  RETIREE  PARTY 
NEW YEAR CELEBRATION 

 

Friday, May 17 
6:00pm  -  9:00pm 

 

Naples Hilton 
5111 Tamiami Trail North 

Naples, FL 34103 
 

Please plan to join us for the annual Retirement Party 
honoring retiring CCEA and OCAP members.  
 

• Ticket price is $20: includes dinner and one drink 

• Purchase tickets at the CCEA Office by 5/10/19 
(Monday  -  Friday / 8:30am  -  4:30pm) 

• NO tickets will be sold at the door 
 

For more details, please email rhon-
da.shimel@floridaea.org or call the CCEA Office at 
239-592-7773. 

IN THE KNOW 

Sign up receive messages informing you of legislative activity and 
asking you to take action. Every action you take helps public educa-
tion.  

• Sign up for email Action Alerts: 
  tinyurl.com/FEATakeAction 

• Sign up for Action Alert texts:   
 Send feaactivist to 31996 

• Sign up to receive the weekly FEA Frontline Report:   
 tinyurl.com/Frontline2019 
 

SHARE WITH FRIENDS AND FAMILY! 


